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THE ECHO OF INDIA/KOLKATA
DATE:- 05.06.25

First meeting of the
Permanent
Negotiating Machinery
(PNM) held in CLW

EOI CORRESPONDENT

CHITTARANJAN, JUNE 4/--/The first ever meeting of
the Permanent Negotiating Machinery (PNM) between
CLW Administration and CLW Labour Union was held in
the conference hall of the administrative building in
Chittaranjan Locomotive Works (CLW) today, on 04th

June,2025.

Vijay Kumar, General Manager along with Principal
Heads of departments and representatives of CLW Labour
Union were present in the meeting. The meeting began
with a formal welcome of all present by Shri Ranjan
Mohanty, Chief Personnel Officer. He said that PNM forum
is an excellent opportunity by which the problems and
issues of staff can be collectively solved.

Mr Kumar has also addressed the PNM meeting. In the
meeting various agenda items pertaining to all the
departments were discussed. Principal Sr.Officers&
representatives of CLW Labour Union actively
participated in the meeting.

It is mentioned here that, PNM (Permanent Negotiating
Machinery) is a system established in Indian Railways to
facilitate communication and resolve issues between
railway administration and staff side through a structured
process of negotiation and collective bargaining.
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First permanent negoti-
ating machinery (PNM)
meeting held in CLW
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MI News Service, Chittaranjan:The first ever meeting of
the Permanent Negotiating Machinery (PNM) between
CIW Administration and CLW Labour Union was held in
the conference hall of the administrative building in Chit-
taranjan Locomotive Works (CLW) today, on 04th
June,2025. Shri Vijay Kumar, General Manager along
with Principal Heads of departments and representatives
of CIW Labour Union were present in the meeting. The
meeting began with a formal welcome of all present by
Shri Ranjan Mohanty, Chief Personnel Officer. He said
that PNM forum is an excellent opportunity by which the
problems and issues of staff can be collectively
solved.Shri Vijay Kumar, General Manager, has also ad-
dressed the PNM meeting. In the meeting various agenda
items pertaining to all the departments were discussed.
Principal Sr.Officers & representatives of CLW Labour
Union actively participated in the meeting.It is mentioned
here that, P}Ql\fll‘ermanem Negotiating Machinery) is a
system established in Indian Railways to facilitate com-
munication and resolve issues between railway adminis-
tration and staffl side through a structured process of
negotiation and collective bargaining.
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First permanent negoti-
ating machinery (pnm)
meeting held in CLW

—

DO CORRESPONDENT

Chittaranjan , 4 June: The first ever meeting of the Per-
manent Negotiating Machinery (PNM) between CLW Ad-
ministration and CLW Labour Union was held in the
conference hall of the administrative building in Chittaran-
jan Locomotive Works (CLW) today, on 0dth June, 2025,

Shri Vijay Kumar, General Manager along with Prin-
cipal Heads of departments and representatives of CLW
Labour Union were present in the meeting. The meeting
began with a formal welcome of all present by Shri Ranjan
Mohanty, Chief Personnel Officer. He said that PNM forum
is an excellent opportunity by which the problems and is-
sues of staff can be collectively solved.

Shri Vijay Kumar, General Manager, has also ad-
dressed the PNM meeting. In the meeting various agenda
items pertaining to all the departments were discussed. Prin-
cipal Sr.Officers & representatives of CLW Labour Union
actively participated in the meeting.

It is mentioned here that, PNM (Permanent Negotiating
Machinery) is a system established in Indian Railways to
facilitate communication and resolve issues between rail-
way administration and staff side through a structured
process of negotiation and collective bargaining.
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